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Welcome to online monthly Policy Watch, available on Mothers’ Union website at the beginning
of each month at http://www.themothersunion.org/policy.aspx

Tracking issues in Social Policy January 2009
Equal Pay and Flexible Working Bill

- On 8" December 2008 the Equal Pay and Flexible Working Bill, which amends
UK Parliamentary 11 the Equal Pay Act 1970, was read for the first time in the House of Lords.

Update A Baroness Morris who introduced the Bill said:
Equal Pay and Flexible

Working Bill
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Uganda: Special

“This Bill lays out some tough measures that will have an immediate effect
on the lives of working British women. The Bill will give the current
legislation some teeth by forcing a culture change within companies. Good
employers have nothing to fear and | am certain these common sense

Regional Meeting proposals will benefit both women and our beleaguered economy.”

mgrivosnf;om the 3 | The Bill makes it unlawful for men and women to be paid differently for the
Northern Ireland same work (or work of equal value or work rated as equivalent), unless doing
scotland so can be objectively justified because of reasonable factors.

UK Campaigns 4 o

National Family Week Last year Shadow Minister for Women Theresa May MP

Faith Reflection 4 | started to campaign for equal pay for women. WPheresa

“Happy” New year May on Equal PayQwas launched as a group on

Book us for 2009 Facebook and aims to generate greater awareness

about the gender pay gap.

Men are still paid 17.2 per cent more than women, meaning that the average
working woman will lose or forgo £300,000 over her lifetime. This pay gap does
not only exist in the lower paid job sectors - women working full-time earn less
than men working full-time in every occupation.

Theresa wants to tackle the pay gap by not just passing a law, but by raising
awareness of the gender pay gap, especially amongst young people, through the Theresa May MP,

E | P nd Flexible Workina Bill. Shadow Conservative
qual Pay and Flexible Working i Minister for Women

The Facebook campaign group can be found here: http://www.facebook.com/group.php?qid=38527564480

Thinking Fathers in Policymaking

In November 2008 the Department for Children, Schools and Families (DCSF) published research showing
that children who grow up with strong father figures are less likely to get into crime, take drugs, grow up
with mental health problems or struggle to form relationships. The Children’s Minister announced that the
Government will be working with the Fatherhood Institute to look at how to support dads better and
encourage them to play an active role in their families.
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The joint campaign will:

Bring together employers, children’s services, practitioners and voluntary organisations to look at
what more can be done to give dads the support they need.

Publish a ‘Think Fathers’ guide to help children’s services to improve the way they work with dads.
Hold a ‘Think Fathers’ summit to encourage public services, professionals and the voluntary sector
to look distinctively at fathers - not just generically at parents.

Launch an online ‘Dads Dialogue’, with fathers, mothers and children creating a user-generated
collection of views, feelings, anecdotes and memories about fatherhood, family policy, challenges
and successes.

Sharing the Caring - The 53 Commission on the Status of Women: The equal
sharing of responsibilities between women and men including care-giving in
the context of HIV/AIDS

Across the world, caring for the home and family is still a role fulfilled predominantly
by women and qirls, and political and economic decision-making is still taken mainly
by men. From 2™ - 13" March 2009, government representatives from across the
world will meet at the United Nations Commission on the Status of Women (CSW) to
discuss how this situation does not always exist through the choices that people
make but through a mixture of tradition, prejudice and discrimination. At the end of
the two weeks they will reach a set of agreed conclusions as to how these private
and public responsibilities can be shared more equally between women and men.
Governments will also address the fact that care for those with HIV/AIDS is provided

disproportionately by women.

Mothers’ Union will be attending the CSW and lobbying governments on three main points:

1.

2.

Governments must support grassroots programmes that promote and support the equal sharing of
responsibilities between women and men within the household and wider community.
Governments must implement policies that support women and men to share responsibilities
equally within family and work life and within the wider community, such as flexible working rights
and affordable childcare provision.

Governments must also commit unreservedly to achieving Millennium Development Goal 6 -
combat HIV/AIDS - by investing in HIV/AIDS education, prevention and treatment; and by ensuring
that those needing treatment can access it when needed.

Why not contact your MP to find out whether they know about the (SW and tell them about how the
lives of women and their families across the world can be improved by the above points? To read
Mothers” Union’s full statement to the (SW, and for further information, please go to
http://www.themothersunion.org/policy_international.aspx

Mothers’ Union 2" Special Regional Meeting, Uganda, October 2008

From 20" - 24" October 2008, Diocesan Presidents and WG

2


http://www.themothersunion.org/policy_international.aspx

